MEMORANDUM OF AGREEMENT
Between
SELKIRK COLLEGE
{hereinafter called “the Employer”)
And the
SELKIRK COLLEGE FACULTY ASSOCIATION
(hereinafter called “the Association™)

THE UNDERSIGNED REPRESENTATIVES OF THE SELKIRK COLLEGE ACTING ON BEHALF OF THE SELKIRK
COLLEGE {hereinafter called “the Employer”), AGREE TO RECOMMEND TO THE SELKIRK COLLEGE
BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE SELKIRK COLLEGE
FACULTY ASSOCIATION (hereinafter called “the Association”), AGREE TO RECOMMEND TO THE
ASSOCIATION MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 1, 2012 (hereinafter called the “new
Collective Agreement”), SHALL CONSIST OF THE FOLLOWING:

1. Previous Conditions

Alt of the terms of the local partion of the 2010-2012 Collective Agreement continue except as
specifically varied below by paragraphs 2 to 4 inclusive.

2. Effective Dates

The effective date of all changes in the new Collective Agreement will be the date of ratification
of this Memorandum, unless otherwise specified.

3. Appendix A

The Employer and the Association agree to the amendments to the new Collective Agreement
attached to this Memorandum of Agreement as Appendix “A”,



4. Appendix B

The Employer and the Association also agree to the Comprehensive Settlement package signed
on April 30, 2013.

5. Appendix C

The Employer and the Association agreed to the amendments to the new Collective Agreement
attached to this Memorandum of Agreement as Appendix “C” - 2012 FPSE Compensation
Template Table” signed on February 2, 2013.

6. Ratification

The parties expressly agree that, upon the completed signing of this Memorandum of
Agreement, the parties shall recommend the approval of this Memorandum to their respective
principals and schedule the necessary meetings to ensure that their principles vote on the
recommendations.

This Memerandum of Agreement is also subject to ratification by the Post-Secondary Employers’
Association Board of Directors.

Signed this ___/ day of %;,y 2013,

7
BARGAINING REPRESENTATIVES FOR BARGAINING REPRESENTATIVES
THE COLLEGE /" FOR THE ASSOCIATION
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BARGAINING REPRESENTATIVE FOR PSEA
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Appendix A

Green Sheets from Local Negotiations



SCFA and Selkirk College :
Agreed Eanguage Time:
March 7, 2013

Change each occurrence in the current CA of “prorata” and “pro-rata” to “pro-rated™.

On behalf of Selkir liege On behalf of SCFA

O

On behalf of PSEA

Date: %cfgfﬁ Z‘:-v"’ﬁxj’




SCFA and Selkivk College
Agreed Language Time: | S0 &
March 7, 2013

Change each occurrence in the current CA of “contract” to “appointment”.

On behalf of Selkirk | On behalf of SCFA

V.8

On behalf of PSEA

Ly

ot

N Datetﬁmf‘-‘: 7 RoA3




| Selkirk College
1a5s

April 120072012 (o March 31, 20192014

I.
)




——

SCFA and Selkirk College
Agreed T.anguage Time: l—% LL—-? {J\E
March 6, 2013

PREAMBLE

THIS AGREEMENT s effective from Apnil 1, 26042012 to March 31, 2007 201
BETWEEM:

=elkirk Colleze, of the City of Castlegar, in the Provinee of British Columbia,
(hersinafier called “the Callege™)

OF THE FIRST PART

AND:

Selkirk College Faculty Azsteciation, of the City of Casticgar, in the Province of British Columbia,

(hereinafter called “the Associatian™)

OF THE SECONE PART

WHEREAS the Collepe Board'ijs an employer within the meaning of the Iadusteial Relations-Aet Labour Relations Code;
AND WHEREAS the Association is & Trade Unton within'the meaning of the said AetCode -

NOW THIS AGREEMENT WITHESSETH that the parties hereto agree each with the other-as follows:

PREAMBLE

The parties hereto recognize that Selkirk College has three broad purposes: The firstis to provide within a single educational
miliey a variety of educational opportunities for students off different abilities, talants and'interests. The second s [p extend more
widely the opportunity. for ¥eungpesple learners throughout the proyince o continue their education. affersraduation from
seesndary-sehool, The third iz to provide ar active program of Continuing Education offerings for adulis learners, including
creditand noen-credit-courses, workshaps, seminarsiand symposia.

The emphasis at Selkirk College s on leaming and teaching, The purpose of this Apreement is (0 promote the development and
improyement of the quality and effectiveness of the edication provided at Setkirk College, and to encourage'a climate which will
result in a creaiive approach to the propram offered. The terms and condilions contained in the body of this Agreementare
designed to promote harmonious relations and to facilitateé the peaceful and amicable settiement of disputesiand
misunderstandings.

o~

On behaif of PSEA

(st
Date: %é/ - }%jﬂ




Selkirk College

Agreed Language -
Date: March 6, 2013 Time: 1;3115.__7 K5

Relocate the last sentence to Article 8

2 MANAGEMENT RIGHTS

The management and the dircetion of the staff, ineluding the right to hire, suspand ot discharge for just cause, (o assign to
positions, to increase bt deerease the staff, and (o determine methods of operation, is vested exelusively in the Ciallege, excapt as
might specifically be otherwise provided in this Agresment. I-is-the professionalresponsibility of fasultyto sasticloate in
teachite und aeademicooncors departmental and overall College-matters

On behalf o },alk'ﬁ/ Coll i
e -

On behalf of PSEA

Date; ,/,’.-sﬁ/% 7 S




SCFA and Selkirk College

Agreed Language _ Time: \1{1_; ll-m_f;‘r
March 6, 2013

3 ASSOCIATION MEMBERSHIF, RECOGNITION AND DUES

3.4 Copy of agrecinent to-Asseeiation-members
The Asseniation Employver will provide mesmbers employees, upon appointment, with a copy of this Agreement,

3.8 Prowision of Seniority list

Each year as of September 30, the College will provide the Azsociation with an employee seniority list 1999 and on-September
- averyyearthersaiter which includes the following informatiat:

Name

Address

Telephone Mumber {';\'H.t.!:l ayvatlzble)
Scale Placement

Contract Eropottion

Seniority Acorie

On behalf ofySCEA

On behalf of PSEA

S st

M

Datem Z TS
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SCEA and Selkirk College
Agreed Language

No Other Agreement (New)

No employee covered by this Agreement shall be required or permitted to'make a written or oral
agreement with the College orits reptesentatives which conflicts with the terms of this Agreement.

Note: To be ingluded under Article 3 Association Membership, Recognition and Dues

On behalf of Selkirk Collgte On behalf of SCFA

/- L
77

On behalf of PSEA

i)

Date: ﬁ'f.;:’ufg Nl ati=




SCFA and Selkirk Coliege ' _
Agreed Language Time: \q W .‘s‘si T _é’
March 6, 2013

6 SUSPENSION AND DISMISSAL PROCEDURES

6.1 Dismissal for cause

Only the President may implement-the procedures for-<dismissal dismiss for just and reasonable cause apd-suspension or
suspend an employee without pay. The President shall inform the employee of the grounds for dismissal or suspension at the
time the action is faken. Wheti emplovees believe themselves agarieved by & dismistal or suspension action by the Eresident, they
may {nitiate a grievance, .

The College iz notrequired to provide notice to those persens who are dismissed for just and reasonable cause.

On behalf of Syéllege On behalf of SCFA

On behalf of PSEA

Date: Fdrekt O ~LoAZ




™

i

Selkivk College
Apreed Language
Date: Marcl 6, 2013 Time: l} s MRS

Relocated from dAriicle 2- Management Rights
8 CONDITIONS OF EMPLOYMENT

8.1 General

It is the professional responsibility of faculty to participate in feaching and academic concerns, departmental and overall
College matters.

8.3 Instructional Eaculty Assignments

It is the protessional responsibilily off a Faculty dMember to prepare and deliver courses and to evaluaie siudents. Assignments
defined in this ariicle are calenlated based on Article 29 Schedule I: Workload Caloulations;

On behalfod Selkiv I}/ge

-

On behnlf of PSEA

« it

Date, s T S




SCFA and Selkirk College
Agreed Language

8 Conditions ef Employment

Thet llepeand-tha-' ysosiatioa-will-establish +Worldead Review-Committee no-later thea-Septembey 30,2004

that-will-examine the we#kla&é—meqm&e&emﬁeéby—th&d*&ee&ﬁngﬂﬁﬂ&&ue&em}hﬂum—bﬁum watre-working
conditionsinthe-vwintinn-Depari instructione-faeulty, Fhe-work of

pabliactieved-with

afe-eaﬁeﬁebl—&vaalabla—%r—éise«uw

eénd&eted—ﬁs—part qf—t&a—?retem} feﬁh&@emmeﬁ—Agmemeat—
{ﬂ—&du Hseﬂ—th&aentlm&ee—wll be—fespe&s&ble&r-the—&ﬁeemeﬂ—e{lthﬂr Trieeﬂ—ﬁegotmt{eﬂﬁ@—meney ass&gned—by—%he

first yaur—ai—ﬁm—agwmﬁeﬂt—%reh—?f L 290?—!—

Flie-copanon-of the committes-will-be-determined-after the 1 atificanion-of-this agresment; but-As noation
memberswill constitute a-mafority-ofenes

8.3.17 8.11 Voluntary Workload Reduction

A continueus employee may submit & writlen tequest to histher Dean prior to April 1 of the year in which they wish
to pbtain approval for a veluntary workload reduction fora periodup o one vear. Approval forsuch a request wall
be based on the impact on depattmental workloads and assignments. Approval or denial of the request will be given
to the employea within 30 days of the written request, ‘Should the employee wish (o continue the voluntary
wotkload reduction bevond one vear, the employee must re-submit the request for consideration, If the valuntary

workload reduction continues for three consecutive years eemnepeingafterHine 301900 then!

a) the employee’s reduced propertion will become permanent based on their contract percentage in the third year of
reduction,

T} subject to wotkload availability within the departinent, the employee may at a later date request a return to hisfher
ariginal proportion at the time of the voluntary reduction,

If the College, 1n accordance with Article 5.1, lays off an employee who 15 on a voluntary wotkload reduction (..
the reduction has been in effect {or less than three consecutive years), the severance payments will be based on the
employee's worldead ptior o/ the reduction. 1fa voluntary workload reduction has become permanent, as pet
Article 8.3.17a). severance payments will be made based on the employee’s current worldoad percentage.

T\Mh H-a Vﬂ'hme&fy_woi:iéﬂaﬁ—méueﬁe' ;- O
emplovees-cutrent-worldoad percentage.

Anemployee on a voluntary workload reduetion will acerue seniority iit accordance with the reduced proporior,

On behalf oL Selkirk Colfege i On behalf pf SCFA

On behalf of PSEA :
s
{}fﬁ?—&._ i ﬁé-_:,:ﬁ_’,—‘

Dates . Zraor 2 C TFC otAE
Fal T




SCFA and Selkirk College
Agreed Language

ARTICLE 8.7 RIGHTS TO NEWLY AVAILABLE INSTRUGCHONAL WORK

The members referred to in this process are assumed to have demonstrated the expertise to do
the work as per Arlicle 47 1.8, or in the case of "bumping", as per Articles 5.4 and 5.5.

The most recent evaluations of SCFA members referred ta In this process are assumed to be
satisfactory.

The work referred to in this process is assumed to be of a similar nature to the work currently or
previously performed by the member.

The College agrees ta offer additional work opportunities to a maximum of 100% workload to
members who have proportional appointments who are qualified to perform the work available

A. First rights up to the proportion of appointment normalty held by the employee go by
seniority {o go-to-the-mestseniormember-of:

(a) current regular continuous members who have received layoff notice under Articles
5.1, 12.3, 8.3 17 paragraph 4

(b) current regular continuous members who have successfully negotiated the "oumping
process under Articles 5.4 and Article 5.5.

{¢) current regular, continuous members returning from voluntary workload reductions
under Article 8.3.17

(d) current regular, continuous members returning from a veluntary labor adjustment
under Article 6.4.2 of the Common Agreement.

B. Second rights up to the proportion of appointment normally held by the employee go by
seniority to the-mostsoniormemberto current regular, probationary members who have
received layoff notice under Article 5,1.

C. Third rights up te the proportion of appointment normally held by the employee go by
seniority the-mostseniermember to members on recall under Article 56 5.7.

D. Fourth rights to work go fe-the-mestsenierrmember by seniority to current regular,

- continuous members who are not at 100% due to lack of available work. This does not apply to
individuals who have chosen a permanent voluntary workload reduction under Article &:3:20
8.3.17 17—%%# unless they have exercised their optlon under Article 8 3. 17(b1

Page 1 of 2



SCFA and Selkirk College
Agreed Language

e Fifth rights to work go by seniority to current short-term annualized members who are
not at 100% due to lack of avallable work Membe#&mwmmmﬁwerease-theﬁ

B Sixth rights to work go to-the-mestseniormemberef by seniority to current short-term
members who are not at 100% due to lack of avallabie work Poflembea:s—Fefuemgadémepa#weFk

G. Seventh rights to work go to-the-mestseniormermber by seniority to past members
who had short term appointments for "similar work™ in the past 13 months as per Article 4.2, but
are not currently employed by the Coliege.

External candidates will only be considered if-nene-of-the previous-terms-of-this-Article-are
applicable-once the sequence identified in this Article has been exhausted and ali eligible
internal candidates have refused the work.

On behalf of Selkirk Collgge On behalf of SCFA

L

On behalf of PSEA

AT '
A T b SR

Date: ;:g,f;i?....-i_f e e AT

Page 2 of 2



SCFA and Selkirk College
Agreed Language

9.3.1 Placement on Scale

The initial placement of new emplayess within'these ranges will be recommended by the Birector of Human
Resources, (o the President, following discugsion with the Dean/ School Chair/Department Head, The placement of
new employees on the salary scale will be based on education and years.of previous related exparience

New empioyees will be giveni a written explanation of how their scale placement was determined and will
rrecejve a sighoff copy of their completed scale placement form,

Within the first year of appointment employees may request that their placement on scale be reviewed. Such a
request will'be submittedijr writing 1o (he appropriate Administrator, Lipan receipt of the request a written
acknowledgement will'be Issued. Further, within ten [ 10) days of receipt of the request, the Directar of Human
Resources will review the placement and make a recommendation to the President for a decision,

On behalf of SCFA

p

On behalf of PSEA

s ___{ i r.,-_fj"?ﬁ'"-, /

Date: __rf,c:f.fr;..f -.-Tjﬁ*'p--_-cbﬂftﬁ"'
P ik =



SCFA and Selkirk College

Agreed Langunage Time: 13{ o ‘Srk‘-'x?__é
March 6, 2013

9 Salary Category, Placement and Employee Benefit

9.8.1 Pension Buy Back

FheCoHegewil-mateh-the-emplovedsoontribationfor theeed 3 v ass of addiianal-penstonable servier: for-worlcat-Selldek
Eallege by emploveeswhe retive-betveen-the-age o5 5apd-0 5 wha-haveten-L10) vears afservewith the Helege-and-wheare
elisible-wnder-the Pensien-tSellege) nlan:

Employeeswhiwinh-in-npph-for-this benefitmest-submittheirapphiealion 1o the-Cetupo prierto-Decembertof thevenrprior
to-the-fisealweur the-emplovie-wishes to-retire

As-providedhiz the-Common-Agreement-ervelment in the Celleps-Peasion-Planshall- be-as-set out-by the Pension {Collepge) et

Hanemployes elects-to-purchuse pastserdec-pension-within-the-five-year-windev: proposed-by-the College Pension Board:
sHectve-April- 2001 the emploverwill alio-contribute-based-an-the fallowing conditions:

+—Ad-caleulationsveilt belatermined-on an-nkividual-basis-atshe-hme of the buv-back:

2. —Fhe-present thece-vexi-ouy hack-mmsdmnm forthe-employer wy-backporton wibbe-inereased-byusingat-sevings
generatod-i| —above-such-thut-the towmlcostte-the-emplover-saa-greater thandbwenhl-iave boenrender-the-old-buy-bask
Pf@ V'I'S-IBH. | §;

F—The-employerwil-not-m-any-case-contributo-to-the purchase ofmees—vuurs thanthe-smpluyee:

4—The-current-purohiase rilesreciro- the-purchase-ofthe most-recentelipible vearsfirst:

5. —Bwy-baek-will be-pessible-withinafiveyenr windvw iderthe-terms ratratbby-the CollepePensionBoard-Trastees:

The-omptoyerand the-dwsoviation-aprestoqointly pursne-additional Ministo-fund ingto-enhanee-the-employor=srbiitv-to

contribute-addtinaal meunts-bothe-past scpvies-bi-basle Other-Goleges with signifieantamounts of pastservive-may beunsked
to-pardeipate 1aa- collnberative-sulunissionfor-additenat-fmding:

On behalf of &

On behalfof SCFA

On behalf of PEEA

forrctr)

Date:/%lf%ff /7 —NE ';}{
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SCFA and Selkirk College £
Agreed [Language Time: l\jj\g-.? SV
March 8§, 2013

10 LEAVE OF ABSENCE
131 Maternity Leave

A employie, on written requests is entithed toa maternity leave of absence Withoul pay from work for o peiad of up toeighteen
[ 1R) weeks commencing anytima (f e cleven (110 weeks inmediately beforethe expealedidelivery date.

Legye may commence HiePmploye—shsi-dete-the-commeneement at any time efprior to the maternity leave for any pertod

r— )

down the maternlty lenve entitlement.

On behalf of PSEA

Date; %#{»(;,{ ¥ s
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SCFA and Selkirk College

Agreed Language Time: ‘q 'I\:} ‘1\‘*1{"

March 6, 2013

11 VACATION

11.2 Vacation Entitlement for Eaculty Assistants

Frobationary and continous appointinent Faculty Assistants who have been smployed by the Enllege for ten and one-half (10.5
2y muonths prioe [0 June 30 of each year, areé entitled 1o a vacation of six (6) weeks annually. In addition, Faculty Assistants who
are nofmally scheduled to work from December 27 {o December 3| of cach vear shall he granted these days off with pay i said
days fall on normal working days.

11.2.1 Probationary and confintous appointmant

Probationary and continuous appointment Faculty Assistants, who have been employed by the Callege for less than tem and one-
half' {10.5 2) manths priorto June 30 of sach year, will receive 4 vacation pro-rated over ten and one-halfi{ 10,5 Z) months in
agcordance willl the number of months employed

11.2.2 Short-ferm and proportional appointment

Shori-term and propartional appointment Faculty Assistants, who have been emploved for six (&) months or more per viar, will

receive a vacatinn pro-rafed pyer ten'and one-halt'{ 1.5 2) manths in accordance with the number of months employved.

11.5 Vacatiou Schedule

Employees:shall subnmi their vacation requests 1o the Sehool Chair Bepartment-Head/appropriate Supervisor priorta April | of
each year.

‘The Deanfappropriate Administrator shall, within thirty (30) days of receipt of the vacation plan from the Bepartment Head/
School Chalr/Sunervisor, approve the vacation planiordiscuss alternate dates, Should the College fail to fespond within this
period, the employes!s vacation plang shall be considered approved,

On behalf of 5eHdpk Colle On behalf of SCFA

On behalf of PRE

B,

Date: M_&?‘? CTEs]
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SCFA and Selkirk College Pﬁ?ﬁ) irJ\_E LN

Agreed Language Time;
March 8, 2013

13 GRIEVANCE PROCEDURE AND ARBITRATION
13.4.1 Arhilrators

When a patly hisreqiested that a grievance be submitted to arbitration, the grievance shall be submitted to/one of the following
single arbitrators on a rotational basis, subject to their availability. whhin-sinete (00} -daes.

In-tee-evenithei-nons af-the fnHewdnsssiiators s-avattablowitidn-ineb 00 days—then-the-arbitrator whe-isavatlable ni-the
edttiest date-shall-be-appointed

a) Mr—De&alé—Mua%ee—{lhr\i‘@ fyan
b M. Mervin-Chestleeny - Muafd ]i'[g Jackson
) MsFhemihaore loan Gordon

d) Me-AHanHape Nlavk Brown

The arbitrator shall have the same powers and authority as an arbitration hoard and may determing his/her own
procedure’in accordance with the Labour Relations Code, The Arbitator shall give full epportunity to all pariies to present
evidence'and ke full representations. Hedsheshall hearand determine-the diference oralegation-and-shal-fender-a-decision
withia-thse 30 days-of the conchusionofthe-heasne. The degision of the arbitrator shall be final, binding and enforeeabile on
the parties. The arbittaton shill not have the power to change this Agreement.

Should the parties disagree as to the medning ofthe arbitratar's decision, eithen party may apply to the arbitrator to Elarify the
degision, which hefshe shall makie every sffort to dedwithin seven (7) daysiofthe receipl of such application.

On behalf

On }Qf SCFA

On behalf of PSEA

L.

-~
Dates™” E:&‘?__l’;':f‘i-' _r‘_f.-l; "'\FE';/“";?




SCFA and Selkirk College i -l e
Agreed Language Time: \qh ) jﬁi":a‘"‘

March 6, 2013

13 GRIEVANCE PROCEDURE AND ARBRITATION
13.4.2 Unsts and timelines

Each party shall pay one half (0.5 21 of the fees and expenses of the arbitrator,

The time limits fixed inthe arbitration procedure may be altered by mulual consentof the partics. All requests for time limit
extensions and all responses milst be inwriting.

On behalf of Sef

On behalf of ESEA

(/)’?ff%m

Date: L2014 s 2 7. RS

On behalf of SCFA




SCFA and Selkirk College

Agreed Language Time: \%\‘)j:) x_'l.c“i;‘g__i_,

March 8, 2013

16 HUMAN RIGHTS

The Assaciation and the College agree thal the provisions of Section 8 13 of the Huhtan Righis #et Code SBCChapter-22-1984
(1896) apply asthough included in and forming pact of this agreement,

Forthe-purpose-af thiz-agrestnent, PThe parties agree that there shall be no dizcrimination except where such discrimination is
based on ahona fide employment requirément,

On beh

On behalf of PSEA

On behalf of FA

{,/-“: Py
o A o e .

G s B BT
Fai
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Selkirk College
Agreed Lanznage

Date: March 8, 2013 Time! \j)ﬁ_:g\—_-) l-'@w_DmQ

18.3 Internal postings

All vacancies jn the batgaining unit will be posted internally. for 7 davs onthe SCEA bulletin boards prioy to-any-extemal
advertisme At its discretion, the Employer may post vacancies externally concurrent with the internal position. However,
the Emplover may consider external applicants only if there arve no qualified internal applicAnt(s)

FheColvepeshall- send a copy-ofthe posting te-lnid vitemployees who-are-elipibleforrocul bpursant fo-Satele S0 JHy the
rospenstblin-nfthe-empiover 1o provdethe Lnllegewith - histher-vurren! matling address:

5.7 Emplovee recall

The College will inform employees on layoff who ave eligible for recall pursuant tooArticls 5.9, of an vacaneics o provide him
or her the apportunity to demonstrate expertise for the position. s fesponsibility/of the Employee to provide the College with
hiz o her curien| smribnzaddress contpact information.

gl
Empiloyess who have been [aid off will be recalled in order of seniority’should suitable positions arise, for witich they meetihe
expertiserequiremerits, and within s period of fifteen (157 months from the time of layaff, The employee would'have to indicate

acoeplance of the offer within thirty (30} Lnder extraordinary circumsiances the Emplover may ask the Union to'waive or
reduge the thirty (30) day period. Such request shall not'be unreasonably denied.

Employess, whir do not reply tora recall noticeor who refuse a recatl notice shall be deemed to have resigned fromythe College
and shiall lose their seniority and tizht to recall, sxcept in cases where (e position offered was for & period/proportion of

appaintmentiless than that held when lTaid off. Anemployes recalled from layoff will be placed aba salary step equivalent to that
held prior tobeing terminated;

On yr SEFA

On behalf of PSEA

,/ f’fL}{ £

Pate: ﬁ?“‘?/ {:, bF‘Zt’ﬁ




SCKA and Selkirk College
Agreed Language

20 TERM OF AGREEMENT

This agreement unless changed by the mutual consent of both parties herato shall be in force and effective from
April1, 280¢ 2012 to March 31, 2848 2014 and thereafter from year ta year Unless either party serves netice fo
commence collectiva bargaining in accordance with the Labiour Relations Ast Code of B.C:

On behalf of Selkirk College On behalf of SCFA

10 e

On behalf of PSEA

e
P Serud g,

Date: Aol g5 ZiFE
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SCFA and Selkirk College
Agreed Language
March §, 2013

lhm—Sehedula-&pphes—en:y to-the-S

On behalf of PSEA

: _/ e o)

Date: sy & —FeR=

On behalf of SCFA

Uk




Selkirk College

Agreed Languape ﬁj .
[Date: March 8, 2013 Fime; \ ; ‘)7‘—) E‘XDLW

Appendix A
Instructional staff covered by Studio Seniority Date
this LOU Continuing faculty
hired pricr to June 30, 2001
Lawson, David Clay 1-Sep-21
[ Inawood, Robert Core 1-Sep-92
LunsTFom Matal J-Sep 02
| Graham, Garry Clay 1-Sep-93 3
Tohir Maggie Fibre 1-Sep-93 T
Magiey-Stevenson, Pamela Clay 1-Sep-83
Anderson, Courtney Core 1-Sep-94
Lyna-lou Core 1 Sep-g4
Vilhite, Laura Jewelley 11 -lan-85
\ilerth, Angelika Fibre 1-Sep-95
Leayitt, Gene g Core 5-Noy-96 1
Kleine, Dennils Metal 16-5ep-7
| Armstrong-Dan | Metal 14-Janos |
" Andrews Deboran Core 4-Sep-98
LeFebaur, Susan Jewelley 1-Sep-99
F-Iemﬁr:g,—Renate S 1-5ep-09
Ee, Marilyn Fibre 1-Sep-00
Continuing faculty hired after Seniovity
June 30, 2001 Studio Date
Patterson, Kiista Jewelley 2-Bop-03
VanderGaast, Coby Eibre [-Sep-15
Dupas—Pautiie Jewallesy -Baplis

Kratz, Kevin Metal 1-5ep-05

Version 3 4

@n behalf o

On behalf f?F’SEA
i !’:‘Fj'-i‘ffr-d\.

C R e N
Date: Fluwwit. & oz
=




Selkirk College
Agreed Language
Date: March 8, 2013

Time: lb")o (p

AppendixB

Continuing faculty —on  Studio
Iaveffnotice

EERIERA Mixed-medin/Cors
Dell-Chyistina Clay

Exlenn MillerAlmeada Weitina
s Writing

Smith Mlatahsa Core

Stefan Jdadine (5

Verigin Kathy Wit
Waysmantem B Writing
{}9H€8-11}——B~Hd~g€r¥ Mlivad predia
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SCFA and Selkirk College 2o LA

Agreed Langnage Time:
March 8, 2013

Labour Management Committee

The College and the Association apree tiestablizh a Labour MManageiment Committes for the purpose of discussing issues
reliting (o the workplace that affect the partiss or any emplovee bound by this Apresment. On thetequestofeither party, the
parties shall meet at [east every two (23 months until this Agreement is terminated,

The Committee shall consist of thres (3} excluded emplayees selected'and employed by the College, and three (3)union
representatives employed by the College selected by the Azsociation.

The Committee shall not deal with grievances or have the althority to bind' either party bt onlv to make recommendations to the
College and the Astociation,
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SCKFA and Selkirk College
Agreed Language

iorto-anypattof the-Cellective- Agreementarises,eitherparty-may submita-elarficationreguest-to
R : Resolution.c . LADRAC)

LETTER OF UNDERSTANDING #1: COMMON AGREEMENT, COMPENSATION TEMPLATE AGREEMENT

AND 0.6 COMMON PD FUND

COMMON AGREEMENT

The parties agree to roll over the 2010-2012 Common Agreement provisions except for specific
changes as agreed between the parties.

2012 COMPENSATION TEMPLATE AGREEMIENT

The parties agree that the “2012 FPSE Compensation Template Table Memorandum of Agreement”
shall form part of the Selkirk College — Selkirk College Faculty Association 2012-2014 Collective
Agreement,

COMMON FACULTY PROFESSIONAL DEVELOPMENT FUND, Article 16 of the Common Agreement

The parties agree that the SCFA Common PD Review Committee (equal representation from the
Association and Emplover] will be tasked with amending the document entitled “Terms of Reference
Common PD Fund — SCFA”. The amended Terms of Reference will be submitted to the Labour
Management Committee for review and approval and will then govern the administration and
distribution of the Common PD funds in accordance with the stipulations of the Compensation

Template Agreement.

On behalf of
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SCFA and Selkirk College & -
Agreed Language Time: \’l\-k\) sY\TEZ?
Mareh 6, 2013

LETTER OF UNDERSTANDPING #3 ASSOCIATION RELEASE TIME COSTING

The College and Association agree that:

1. As per Artiele 3,52 of the Uormmon Agreement, the College will conltibute 25% of one full-lime equivalent Siep 1, Faculty
soule per annuiy towards Assaciation release time to be deducted from the replacement costs desctibed in2 below,
2. A5 per Article 3.5.3 of the Common Agréement, the Assoclation will reimburse the College for any additional release time
provided in Accordance with'the following principles:
2.1.1 The Association will motify the Presldent of the requited release by May 13t
2,1.2 The Callege will invoide the Association forreplicemient costs by November 30th oiithe same year.
2:1:3 I all cases, the replacement salary cost will be the salary tied to Step 4 of salary scale,
L4 If the replacement person is annualized or regularized, thereplacementicost i agreed to be the Step 4
salaty and benefit costs for |2 months,
215 I the replacement person 18 onashortsterm contract, the replacement cost is agreed 1o be the Step 4
salary, vacation and benefit costsfor & months. The Collegs and Association agree to base the costs on 8 months,
instead of % months, to.compensate for the full-benefit loading belng applied to faculiy on short=term eontrhcls.
2.1.6 Replacement needs for facilty assistants will be costed onithe same basts as for fagulty, but will be
based pnithe Faculty Assistant scale,

F-Vhepriseiptis of this agresmont-will apply-tothe-replacement costefor 20 3 : ;

3 This agreement will be appended toithe Collective Apreemeant 5w Letter of Understanding,

4, This Letter of Understanding will expire on harch 31st, 2010 201 4, A4 thistime-the-process-and caleuintionswill bereviewed
by-each-party:

On:behaifiof SCLA
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SCFA and Selkirk College
Agreed Language

LETTER OF UNDERTANDING
BETWEEN
SELKIRK COLLEGE
AND

SELKIRK COLLEGE FACULTY ASSOCIATION

RE: JOINT COMMITTEE ON WORKLOAD REVIEW

The College and the Assaciation will establish 'a Workioad Review Committee (“the Committee” ) ta review and
discuss in detall existing workload tssues, and (o develop recommendations  regarding emplovee workload as
follows:

a) The Committee shall be comprised of three (3} representatives appointed by the Callege and three (3)
representatives appoitited by the Association, Either party may invite & maximum of two (2) other
individuals to any of the meetings to provide information {o the Committee ,

b). The Committee shall meet twice pet month from the beginning of September 2013 to the end of November
2013, These timelines may be ex{ended once by mutual agréement.

¢) The Committes shall share readily available information and data regarding ourse modes, (blended, face-
to-face, online, paper distance), courses, ¢lass size, student numbers, contact and non-contact holits, course
preparation time, and other workload issues in all program areas.

Each party will report back to their constituent groups on the discussions.
It 1s understood that the Committes will not have the power to bind their principals. The Commitice may make
reconimendations on initiatives. Any recommendations ¢ be adopted by the parties are subject to ratification

by the parties” principals.

This Letier of Understandigg will expire on March 31, 20014,

On Ifiof SCFA
/i

On behalf of PSEA

] i e
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Selkirk College and SCFA
Agreed Language N -y
Datervna | e | Time: || R R

Renew the following Letters of Understanding:

LOU #2- AMALGAMATION OF THE KOOTENAY SCHOOL OF THE ARTS INSTRUCTIONAL STAFF INTO THE
SELKIRK COLLEGE FACULTY ASSOCIATION BARGAINING UNIT,

LOU#4- INDIVDUAL DELIVERY WORKLOAD CALULATIONS FOR MUSIC INSTRUCTOR (ART. 8.3.8)

LOU#5- IMPLEMENTATION OF THE SELKIRK COLLEGE ORGANIZATIONAL
RESTRUCTURING/REALIGNEMENT PLAN

LOU#6- SCHOOL OF UNIVERSITY ARTS AND SCIENCE ENROLMENT MANAGEMENT PILOT PROJECT

LOU #7- REMUNERATION FOR DISTANCE EDUCATION COURSES

On beﬁo/f.‘)eﬁurkl;(hage half of/SCFA
/ //”{‘4 F @ /é/
On beH/f of PS{A/

Date: S/ gy 7 AT
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Selkirk College
Comprehensive Package
Date: May 1, 2013 Time:

The following comprehensive package Is intended to resolve the remaining outstanding issues between
the parties.

4 TERMS OF APPOINTMENT

4.1.1 Initial Probationary Appointment

A probationary appointment is the initial appointment of a new employee who fills the position of an
indefinite term. The probationary period provides a period of mutual appraisal for the College and the
employee. The probationary period shall not exceed one (1) appointment period of one (1) year, The
new employee will be evaluated during the probationary period to determine whether a continuous
regular appointment should be offered.

If the evaluation process in the initial probationary period raises reasonable questions of doubt about the
suitabllity of the individual for such an appointmeant, ne further offer of employment shall be made and

employment shall cease. lr-such-cases; theprovisions-of Article 7.7-3-will-net-apph-

Upon satisfactory completion of the probationary appointment, an employee will be granted a continuous
regular appointment.

4.2 Short Term Appointments

A short-term appointment will be made to fill a position which is available for a definite term and will
encompass the full range of departmental and College duties. The appointment will be at least one
semester in length and comprise twenty-five percent (25%) or mare of a full-time regular workload.

Short-term employees will be evaluated as set forth in Article 7.7.1.

Further short-term appointments that consist of work of a similar nature and begin within the thirteen (13)
month period from the expiry date of the last appointment will be offered to employees who have received
a satisfactory appraisal or comprehensive evaluation and who have the required expertise as defined in
Article 1.8.

4.2.2 Reguiarization

Regularization is the process whereby an employee's term of appointment shall be revised from short-
term to regular, confinuous (full-time or proportional).

To be eligible for regularization a short-term employee must have worked four (4) consecutive semesters
in a two (2) year period, excluding spring/summer semesters, and have filled a position directly funded by
the College base profile budget, and have received satisfactory comprehensive evaluations.

Where further regularizable work is avallable in the third year, employees will be offered a regular
continuous_appointment as defmed in Article 4.1. The appulntrnenl will be based on the amount of work

available average-efthe re

4.2.4 Rights of short-term employees to regular positions

Should an opening for a regular appointment position become available, it will be filled through open
competition, unless the regular position consists of the assignments already being satisfactorily
performed by a short-term employee who has the required expertise as defined in Article 1.8 and who is
either eligible for regularization in accerdance with Article 4.2.2 or who has filled the position on a
replacement basis for a period of two (2) years.



Selkirk College
Comprehensive Package
Date: May 1, 2013 Time:

Notwithstanding the above paragraph, a short-term empioyee who is hired in emergency circumstances,
with less than the normally reguired qualifications or expertise, will have no right to further appointments
of work of a similar nature, pursuant to Article 4.2 of this agreement. In such cases, a notation to that
effect will be included in the employee's contract-letter of appointment

4.5 Casual Appointment

A casual appointment will be offered for work of an emergency and/or temporary nature that does not
encompass the full range of departmental and College duties. The assigned workload will not exceed
twenty-five percent (25%) of a full workload uniess the duty period is less than one semester. Such
appointments that continue beyond one academic year shall become shorf-term appointments the
following year. Remuneration will be as per Schedule E. Additional time for preparation and wrap up will
be specified in the dividual contract letter of appointment. A copy of each casual appointment letter
will be filed with the Assaciation. Casual appointments to Distance Education courses will be paid as per
SeheduleF. LOU #7

4.6 School Chairs and Department Heads

School Chairs and-Department-Heads are appointed for a period of three (3) years, based on an internal
competition. The employer will post the School Chair and-Bepartment-Head positions after each three (3)

year appointment. If following a posting, there are no applications for the posted positions, incumbent
School Chairs and-Department Heads may, at the discretion of the College, be re-appointed for a
subsequent term without having to undergo a selection process.

5 LAYOFF

For purposes of this agreement, layoff is defined as any reduction (partial or total) in an employee's
contract.

5.1 Decision to layoff

The College may layoff an employee as a result of a decision by the College to

(a) discontinue a program or course, or
{b) implement technological change in the workplace or
(c) curtail teaching in a specific area of study, or
(d) by reason of;
(i) low enrolment, or
{ii) budgetary restrictions.

The College will determine which courses/programs/services will be discontinued within a given
discipline/program/service group. When a reduction is required, the Association will be notified and
the Joint Labour Management Committee will be convened pursuant fo Article 5.2

5.2 Joint Labour Management Committee (new)
The Human Resources Department will convene a meeting of the Joint Labour Management
Committee. In accordance with the Common Agreement, Article 6.4, the Committee will canvass

employees for voluntary solutions to minimize potential layoffs. Once the canvass is complete,
the Committee will make recommendations to the President of the College.

Once the recommendations are made, any viable options that are approved by the President may
be initiated, and layoffs and expertise reviews may proceed as required. The Association will

receive notification of the President’s decisions.

5.3 Basis for layoff (formeriy 5.2)
When the layoff of an employee is required, the layoff will occur on the basis of expertise and seniority.



Selkirk College
Camprehensive Package
Date: May 1, 2013 Time;

5.4 Layoff sequence (formerly 5.5.1)
When two or more employees meet the expertise requirements, the College will discontinue
appointments in the following sequence:

(a) short-term appointments

(b) probaticnary appointments

(c) continuous appointments

Within each category, layoffs will be applied in reverse order of seniority.

There shall be no movement (bumping) between Faculty and Faculty Assistant positions as the result of
layoffs.

5.5.1 Lavoff notice for Employees on probationary employses-appointments (formerly 5.5.3)

A probationary employee who is to be laid off shall recelve three (3) months written notice or cne (1)
month of salary in lieu of notice. The notice of layoff will state the reason(s) for layoff and will be
copied to the Association.

5.5.2 Layoff notice and severance for Employees on continuous employess appointments (formerly
5.5.2)

An employee on a continuous appointment whose appointment is to be discontinued as a result of Article
5.1 will be given a written layoff notice of four (4) months exclusive of accrued vacation credits. The
notice of layoff will state the reason(s} for the layoff and will be copied to the Association.

An-employes-oR-a-contintous-appeintment whe-is-to-belaid-off Any such employee shall be entitled to
severance pay calculated on the basis of one (1) month current salary for each year of service to a
maximum of six (6) months' salary. Where the layoff is a reduction in an Eemployee's contract of less
than 100% the severance pay will be calculated on the same percentage as the reduction.

The years of service will consist of the number of academic years during which service to the College was
provided, beginning with the employee's start date,

5.6 Expertise Review (formerfy 5.3)

Employees will have their expertise assessed in relation to their discipline/program/service group in
accordance with Article 1.8

Following consultation between the School Chair/BeparimentHead and department members, the
appropriate Administrator will consult the affected Department Head and he/she will determine the
expertise requirements in accordance with Article 1.8 for those disciplines/programs/service groups that
could be affected by layoff. In the event that an employee is teaching or working in more than one
discipline/program/service group, then the expertise review will be carried out within each
discipline/program/service group in which that employee teaches or works,
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The following procedures will apply with respect to expertise reviews as a result of layoffs and/or
reductions. There is an expectation that the Expertise Review Procedure will be conducted in a
confidential manner.

If two employees are deemed to have the expertise, Terms of Appointment and Senicrity will determine
who will be laid off.

Expertise is assessed in a pass/fail manner. A member either has or does not have the expertise to do
the Job. Gradations of expertise will not be determined,

Neither the College nor the Association will advertise or solicit applications for expertise review and
exercising of bumping rights.

A person may only bump into a full course/section and not proportions thereof,

It is the responsibility of the member employee to initiate this process by submitting written intent to the
College to exercise hisfher bumpling rights and identifying the position(s} he/she wishes to bump into; as
per Article 54-{b)}-5.7(b). The College will acknowledge receipt of the submission in writing. Upon
acknowleddging receipt of the application, the College will notify the Dean of the targeted area, the
member(s) In the targeted position(s), and the SCFA of the initiation of an expertise review.

The College will provide the member initiating the expertise review with the following material:
s relevant, current course outline(s), and

» the most recent posting for the work, if there has been one in the preceding 5 years, or an updated
job description.

The committee to review the application will consist of:
» the Dean of the targeted area,

+ the School Chair erBepartmentHead of the targeted area,

» the Coordinator of the targeted area If appropriate,

» A senior unaffected department member {normally in the affected discipline/program/service group),
and

+ The Chair of the Curriculum Committee. If hefshe is unavailable, the Chair of the Admissions &
Standards or Education Council will be considered.

The College wili advise members employees involved in the expertise review that they must provide the
Coliege with an up-dated resume cutlining his/her qualifications and experience. In the event that a
member employee wished to bump between disciplines/programs/service groups, hefshe will also be
required to provide evidence to demonstrate currency in that discipline/program/service group within the
past 5 years, and a satisfactory performance evaluation.

All applications for expertise review will be dealt with on an individual basis.

The Committee will conduct the review of the targeted position, including determining the definition of
currency and identifying academic qualifications.

The Committee will then conduct the expertise review for the member employee requesting the review.
This review may involve a consultation with the member employee requesting the review. A review of
the entire department will not normally be conducted.

The Committee will submit its recommendations fo the College for action.
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The College will notify the member who initiated the process in writing of its decision.

In the event that a member employee disputes the outcome of the expertise review, he/she has the right
to grieve the process under the terms of the SCFA Cuoliective Agreement in accordance with the timelines
established by the Joint Labor-Management Committee.

5.7 Asserting seniority rights and bumping (formerly 5.4)
Employses who have had their expertise assessed will be able to assert their senicrity rights within their
discipline/program/service area.

For the employee who has been laid off by a discipline/program/service group reduction, the employee

may

a. Fill a vacant position in another discipline/program/service group for which hef/she has the required
expertise.

b. If a vacant position is not available the employee will be eligible to exercise his/her seniority rights
and bump the most junior employee in a position for which he/she has the expertise to perform all of
the duties and responsibilities of the position.

it will be the responsibility of the laid off employee to netify the President Human Resources Department
of hisfher decision to exarcise his/her seniority rights within thirty (30) calendar days of receiving the layoff
notice.

For the purpose of this article, the expertise requirements for bumping between
discipline/program/service groups will consist of appropriate academic qualifications, satisfactory
performance in the Fasulty Member's_employee’s discipline/program/service area, and currency in the
discipline/program/service area within the past fieve (5) years.

Faculty, Faculty Assistant and Tutor positions will be assessed separately.

5.8 Interaction of Seniority Classifications (formerly 5.6)

a. Faculty seniority will not be applicable to faculty assistant work, and faculty assistant seniority will not
be applicable to faculty work. That is, Faculty and Faculty Assistants are not entitled to bump each
other.

b. Faculty and faculty assistant seniority will be appiicable to tutor work, but not the reverse.

In cases where a—member an_employee has seniority in more than one classification, the sum of
applicable seniority calculations, as per points a) and b) will apply. For example, when seeking work as a
tutor, an individual who has senicrity as a faculty and a faculty assistant will have both his/her faculty and
faculty assistant seniority applied to the tutor position.

In alt cases, the member employee will be paid according to the actual classification of work being done,
not according to the seniority classification(s) used fo acquire the work.

5.9 Employee recall (formerly 5.7 incorporales language agreed to on March 8, 2013 which was from
last paragraph of 18.3 and corrects typo in the word contact and changes Employer to Coffege and Union
{o Association)

The College-shalt-send-a-cepy-of-the-posting-tolaid-off employees will inform employees on layoff who
are eligible for recall pursuant-teo-Article 5.9, of any vacancies within the bargaining unit to provide him
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or her the opportunity to demonstrate expertise for the position. It is the responsibility of the employee to
provide the College with his or her current mailing-address contact information.

Employees who have been laid off will be recalled in order of seniority should suitable positions arise, for
which they meet the expertise requirements, and within a period of fifteen (15) months from the time of
layoff. The employee would have to indicate acceptance of the offer within thirty (30) days. Under

extraordinary circumstances the Coliege may ask the Association to waive or reduce the thirty
30) day period. Such regquest shall not be unreasonably denied.

Employees, who do not reply to a recall notice or who refuse a recall notice shall be deemed to have
resigned from the College and shall lose their seniority and right to recall, except in cases where the
position offered was for a period/proportion of appointment less than that held when laid off. An
employee recalled from layoff will be placed at a salary step equivalent to that held prior to being
terminated.

5.10 Employee Recall-and Severance Refund (formerly last two paragraphs of 5.5.2

If a laid off employee who was on a continuous appointment is recalled during the six (6) month period
following termination or who is appointed to a vacancy within the bargaining unit he/she will refund to
the College the portion of severance that exceeds one (1) month s severance for each month's severance
or percentage thereof for each month of layoff.

An employee who was on a continuous appointment and who receives severance and whe is recalled
or who is appointed fo a vacancy within the bargaining unit will have his/her years of service for the
purpose of future severance payments recalculated beginning with the employee's start date for the
position to which he or she was recalled.

5.11 Access to College services for laid-off employees (formerly 5.9)

An employee will be allowed to access Coliege services for the purpose of preparing resumes and
employment counseling during the notice period and for one (1) month after the date of layoff.

7 EMPLOYEE EVALUATION
PURPOSE

The purpose of employee evaluation s to foster better excellence in employee performance, to facilitate

communications, to enhance improve performanee-and job satisfaction, to suvport the development of
employees for the future and to obtain a body of information on which to base personnel decisions.

Employee evaluation applies to all employees.
DEFINITIONS

“¥Yearly Review” is an annual meeting with post-probationary employee’s on regular appointment
for the purpose of refiection, development and goal setting.

“Appraisal” I8 a simple process to docurent performance of an employee on a short-term or initial
probationary appeointment.

“Developmental Plan” is a plan created by an employee which is intended to identify and support
that employee’s career and professional development goals. The creation of a developmental

plan is optional and will not be used In an emplioyee’s evaluation. An employee who chooses to
create a developmental pian shall do so in_consulfation with their supervisor and/or another

appropriate management representative and provide a copy to his or her supervisor.
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“Comprehensive Eevaluation” is a process to document the overall performance of an employee

“Action Pplan” is a plan developed by the employeesupervisor in consuitation with the—Cellege
employee that sets forth the actions that will be taken to achieve acceptable levels of performance as

specified by the College.

“Corrective Pprobation™ is the period of time following a second unsatisfactory comprehensive
evaluation as per Article 7.8.4{ii), during which time the employee may make the necessary adjustments

to achieve a satisfactory eemprehensive-evaluation performance.

“Student Eevaluation of linstruction” |s the process by which the College collects student feedback on
instructor effectiveness. A _student evaluation of instruction will be provided directly to the
instructor. For appraisals and comprehensive evaluations those student evaluations of
instruction which are gathered in the year of evaluation will be u be used by the Coilege as part as part of the
employee’s evaluation.

7.1 Meeting-to-discuss-performance-problems informal Process

Whenever the appropriate School Chair/Bepartment-HeadiSupervisor
identifies a concern(s) with an employee's performance, he/she will meet with the employee to discuss

the concern(s) siteatien-and to help the employee develop strategies to-impreveperformance-address
them. If this meeting may be the basis of future disciplinary action, the employee will be advised

of his or her rights to union representation as per Article 3.5.

7.2_Joint Evaluation Committee (formerly 7.6)

A joint Selkirk College Faculty Association/Management Evaluation Committee will develop and review
evaluation forms and procedures related to performance evaluation, ef-faculty, The commiittee will consist
of two members chosen by the College and two members chosen by the Association. Prior to submitting
their recommendations to the Vice President Academic—and-Student-Development_Education and
Students for approval, the committee will consult with the Institutional Research office, which is
responsible for managing the process of faeulty student evaluation_of instruction.

7.3 Evaluation records (formerly 7.2)

Al evaluation-material Sources of data must be in writing and must be available to the employee being
evaluated. A written record of each appraisal or comprehensive evaluation, including any supporting
documentation that is used by the College for the purpose of evaluation, shall be maintained In a
confidential manner by the College. The College shall provide the employee with a copy of his or her
appraisal or comprehensive evaluation and any action plan related thereto.

7.4 General categories included in evaluation (formerfy 7.3)

Evaluation proceeds on a continuing basis. The following general categories should be included for
evaluation:

a) effectiveness in-assigned-duties performing the duties of the position.

b) service to the College.

¢) professional status and growth.

\ administrative-ckills-and cffoct L ;
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7.5 Appraisals Yearly Reviews (formerly 7.4 and moved first sentence from former 7.4.1)

The College will conduct appraisals yearly reviews on a regularly scheduled basis. It is the responsibility
of the appropriate School Chair/Department HeadJSuperwsor to prepare-appraisals conduct yearly
reviews in conjunction with the employee.

7.5.1 jesi j j Sources of Data for Yearly Reviews (formerl|

A yearly review may be informed by data from the following sources:

a) student evaluation of instruction, at the discretion of the employee.

b} the employee’s self evaluation.

¢) the School Chair/fSupervisor's evaluation of the empioyee.

d) the emplovee s professmnal deveiopment goals and assmned duttes for the upcoming year

At O any epproved-by-thejoint

A summary of the discussion from the yearly review will be prepared and sent to the employee.
The summary may be placed on the employee’s file, at the employee’s request,

7.6 Appraisals

The College will conduct appraisals en-a-regularlyscheduled basis of employees on short-term
appointments and employees on an initial probationary period, It is the responsihility of the
appropriate School Chair/Supervisor to conduct appraisals in conjunction with the employee.

7.6.1 Sources of Data for Appraisals
An appraisal will consist of a document that is informed by data from the following sources:

(a) student evaluations summiraries of instruction, where applicable

{b} employee’s self-evaluation.

(c) School Chair/Supervisor’'s evaluation

{d) professional development activities and assigned duties, where applicable

(e} other eategeries—such-as-deparimental-spesificcedificationsirequirerents, sources
recommended if any, approved by the joint SCFA/Management Evaluation Committee and

approved by the Vice President, Education and Students as specified in Article -6-7.2
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7.6.2 Possible outcomes of an Appraisal

Possible outcomes of an appraisal are:

a) Satisfactory Performance. No further action required.
b) —satisfasterypedormance. Furtherastionrecommended:
b) Unsatisfactory Performance. At least one of the following actions is required

iy Action Plan.
i) Comprehensive Evaluation.
iy Other actions that may be considered appropriate.

7.7-Comprehensive Evaluation Data Comprehensive Evaluations (formerly part of 7.5 re-organized

and first sentence of 7.5.1)

The College will conduct comprehensive evaluations on all employees on a scheduled basis. The
procedures for these evaluations are as described in aArticle 7.8. It is the responsibility of the
appropriate School Chair/Department Head/Supervisor to conduct comprehensive evaluations in
conjunction with the employee.

The Dean or Administrator or an employee has the right to request a comprehensive evaluation at any
time.

7.7.1 Cemprehensive Evaluation Data-Sources of Data for a Comprehensive Evaluation (formerly 7.5)

seollestion-of-Only the followmq sources may be used in a comprehenswe evaluation:

a) summary of the appraisal where appropriate.

b) summaries of the discussions from yearly reviews, that the employee may have requested fo
place on his or her file

c) the employee’s self-evaluation.
d) Pepartment-Head/School Chair/ Supervisor’s evaluation of the employee.

e) student evaluation(s) of instruction taught during the year of the comprehensive evaluation,
where applicable.

f) other sources, as appreved recommended by the joint SCFA/Management Evaluation Committee
and approved by the Vice President, Education and Students as per Article 7.2, such as

peer/associate review.
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7.7.2 Possible outcomes of a Ceomprehensive Eevaluation (formerly 7.5.1)
Possible outcomes of a comprehensive evaluation are:

a) Ssatisfactory Peerformance. No further action required.

eb) Uunsatisfactory Pperformance. The following are the consequences of an unsatisfactory
comprehensive evaluation by type of employee appointment category,

——Nofurther contract-offerad (short-term-contrast)
Short term appointment
An employee with a short-term appeintment with a definite term who receives an
unsatisfactory comprehensive evaluation will not be offered a further appointment.

. : liaE T :

Initial probationary appointment:
An employee with an initial probationary appointment to a position with an indefinite
term who receives an unsatisfactory evaluation will have no further offer of

employment made and employment shall cease.

Contmuous appointment
An employee with a continuous appointment to a position with an indefinite term who

receives an unsatisfactory evaluation will have his or her appointment continued
subject to the procedure described in Article 7.8.4.

7.8 Evaluation Procedures

: : : i se-years—After the first year
of employment, all emplovees will have a comprehenswe evaluat;on every fifth year unless the
Dean or Administrator exercises his or her right to request or the employee requests a

comprehensive evaluation.

7.8.1 Short-tTerm Employees (formerly 7.7.1)
This article appiies to all non-regularized employees, whether on term-specific or annualized contracts.
Short-tTerm employees shall have an appraisal at the end of the first semester and a comprehensive

evaluation after prior to the completion of the second semester worked. If the comprehensive evaluation
shows that the employee 8 performance is satlsfactory, the employee WI|| have aﬁ—ap{emeal-en—en—annual

reviews ami cemprehenswe evaluattons thereafter as per Arttcle ?.5 and 7.8.

If an appraisal or a comprehensive evaluation reveals unsatisfactory performance, the Caollege reserves
the right not to offer the employee a subsequent contract.

7.7.3.
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7.8.2 Regular Employees — Initial Evaluation Cycle (formerly7.7.2}

New regular employees have a one-year probationary period. During that period, employees will have an

appraisal at the end of the first semester worked. and-a-comprehensive-evaluation-after completion-of- the
second-semesterworked:

If the appraisal reveals unsatisfactory performance, the College will provide guidance and support
services to assist the employee to improve performance through the development of an Action Plan. The
College Action Plan will document the level of improvement necessary to reach acceptable standards.

A comprehensive evaluation will be conducted ai-the end near the completion of the Initial probationary
year,

If, atthe—end of theone-year probationary—peried. the comprehensive evaluation shows that the
employee's performance Is satlsfactory the employee wa!F receive a continuous apnomtment as per
Articie 4.1.2 hay - 2
year—Thereafter, emptoyees wull be evd!uated in accordance wrth Artlcle 7—7—3 7.8.3. 3

If the comprehensive evaluation reveals unsatisfactory performance, employment shall cease in
accordance with Article 4.1.1.

7.8.3 Regular Employees — Continuing Evaluation Cycle (formerfy 7.7.3)

Upon successful completion of the initial evaluation cycle provided for under 7.8.2, all-eentinueus regular
contlnuous em ployees thereafter WI|| receive anﬁappparsaLmJeheihMﬁeapaﬂeptheﬁaepeemwehenswe
a yearly review on

an annual baS|s and every flfth year a com prehenswe evaluatlon.lhis—pFeeed-uFe—\MH—be—eﬂ—gemg
N ae 5 o sive-evaluation{as

7.8.4 Post-probation Unsatisfactory Evaluation (formerly 7.7.4 and from 7.5. ¢) Will need to be
renumbered.

If thea regular continuous employee's appraisal-or comprehensive evaluation is unsatisfactory the
employer may apply the following procedure in the order listed:

i) Action Plan and in four (4) months. a Second Comprehensive Evaluation

ii) Corrective Probation (only when the Second Comprehensive Evaluation is still
unsatisfactory)

iii) Third Comprehensive Evaluation ( in the first semester of the corrective probation)

iv) Fourth Comprehensive Evaluation (in the second semester of the corrective probation)

v) Termination (erky when the Fourth Comprehensive Evaluation is still unsatisfactory)

An action plan will be created and implemented (as—perAsticle7—definitions}. The College and the
employes will document the level of improvement necessary to reach acceptable standards. The College

wilt provide four (4r-months of assigned-duty to allow the employee o reach the acceptable standards.
During these four months or longer as determined by the College, the employee will recelve appraisals
feedback on a regular basis from the Dean or Administrator on progress being made to reach the
acceptable levels of performance.

If the-subsequent sacond comprehensive evaluation shows that the employee's performance continues
to be unsatisfactory, the Collegs will place the employee on corrective probation for a period of one year
and will advise the employee in writing of its dissatisfaction and will state those areas that require
improvement. The employee will receive appraisals feedback on a regular basis during this corrective
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probationary period_from the Dean or Administrator on progress being made to reach the
acceptable levels of perfermance followed by a third and fourth comprehensive evaluation.

If the either the third or fourth comprehensive evaluation shows that the employee’s performance has
become satlsfactory the employee will be removed from corrective probat;onary status. i-the-empleyee-is

, 994n—th&eyele.—4f—the—emaleyee—+s

%heeneteﬁh&eyele and return to the contmumq evaluatlon cvcle as per Artlcle 7.8. 3

If the third comprehensive evaluation is unsatisfactory the corrective probationary period will continue. If
the fourth final comprehensive evaluation at prior to the end of the corrective probationary period shows
that the performance has continued to be unsatisfactory, the employee shall receive three month's written
notice that their employment will not be continued. A copy of the natification letter will be sent to the
Association. The notification letter will be hand delivered by the Director of Human Resources or the
notification letter will be sent to the home address of the employee by deuble registered mail.

Failure by the College to notify the employee withinthe-time-specified-abeve-that their employment will
not be continued Implies that the appointment will be continued. Nothing in this Article prevents the

College from terminating an employee for just cause.

7.9 Break in Service (formerly 7.7.5)

If an employee is away from the College for two years or less, the employee will resume the evaluation
cycle where hefshe left off. If the break in service is In excess of 2 years, the employee will have a
comprehensive evaluation at the end of their first year after returning to work, and then resume the
evaluation cycle as per 7.7.3

7.10 School Chairs and-Department Heads (formerly 7.7.6)

School Chairs and-Depariment-Heads are given a comprehensive evaluated evaluation after prior to
completion of their first year in the position, and again slx months prior to the end of their three-year term.
School Chalrs and@epa#meﬁt—Heads who contmue mto subsequent terms will be—evaluated havea
eemg#eh — have a yearly review on
an annual basns and every fifth year a comprehenswe evaluation.

If a School Chair’s first year evaluation is unsatisfactory, he or she will return to his/her previous
work assighment or equivalent. Article 7.7.2 (b) does not apply.

7.11 Appeal-of-evaluation Grievances (formerly 7.8)

Employees who disagree with theirappraisal—an appraisal or comprehensive evaluation may agpeal
grieve through the grievance procedure,

7.12 Removal of evaluation material from employee’s file (formerly 7.9)

Upon written request, employees will have evaluation material remaved from their Personnel file after the
completion of a satisfactory comprehensive evaluation.
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7.13 Removal of disciplinary letters on employee personnel file (formerly 7.10)

After a period of 36 months, upon the employee’s written request, letters of a disciplinary nature will be
removed from thelr personnel file, provided there has been no other disciplinary letter placed on file
during that time periad.

8 CONDITIONS OF EMPLOYMENT

8.8.3 Laboratories

The College's praposal of March 5, 2013 is withdrawn. The matter will be referred to the Joint Workload
Review Committee.

ARTICLE 23 - Schedule C: Stipends

April 1, 2010 to
March 31, 2012

| School Chairs and Departiment
Hes | $360.28
Coordinators $180.70

MEMORANDUM OF AGREEMENT ON THE PAYMENT OF THE COORDINATOR STIPEND

WHEREAS on March 4, 2013, the Employer tabled a proposal to delete the current Letter of
Understanding #5; and

WHEREAS on March 5, 2013 the Employer tabled a3 companion proposal to delete Article 14.1; and

WHEREAS on March 5, 2013 the Emplover tabled a proposal to remove the reference te Coordinators
and the Coordinator Stipend from Article 23, Schedule C:

WHEREAS the Union rejected the Employer's proposals on Letter of Understanding #5, Article 14.1 and
to remove the reference toe Coordinators and the Coordinator Stipend from Article 23, Schedule C; and

WHEREAS paragraph 8 of the attached March 6, 2007 Memorandum of Agreement was intended to
address Letter of Understanding #5, formerly called Letter of Understanding #8, and;

WHEREAS the Joint Labour Management Committee did not meet as intended in the March 6, 2007
Memorandum of Agreement;

IT IS THEREFORE AGREED that the Joint Labour Management Commitiee will meet as set down in the
2007- 2010 Memorandum of Agreement; and

THAT the review esiablished in the 2007-2010 Memorandum of Agreement will incorperaie the
Employer's March 5, 2013 proposals on Letter of Understanding #5, Articles 14.1 and 23 Schedule C;
and

During the Labour Management review the Employer agrees that It will continue to pay the coordinator
stipend to the position of Chief Flying Instructor and Studio Cocrdinator which are currently receiving the
coordinator stipend. The Employer also agrees not fo make any other changes to the Articles and Letter
of Understanding;
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The Union agrees that it will not file a policy grievance about the non-payment of stipends to other
individuals who are termed coordinators while the issue is under review by the Labour Management
Committee and the respective principles;

The Union and Employer expressly agree that the period of time from the signing of this Memorandum of
Agreement on the Payment of the Coordinator Stipend until a final decision is made by the respective
principles, will not be used by either party to the detriment of the other.

The Labour Management Committee will complete its review and make recommendations by no later
than March 31, 2014.

Any recommendations will be subject to ratification by the respective principals.

Re: Letter of Understanding #4 — Individual Instruction Delivery Workioad Calculations for Music
Instructors (Article 8.3.8)

The College and the Faculty Association have agreed to strike a subcommittee of the Jaint Committee on
Workload Review to explore possible options regarding workload issues arising in the delivery of
individual music instruction in the Contemporary Music & Technology Program.

The subcommittee will be comprised of three (3) representatives appointed by the College and three (3)
representatives appointed by the Faculty Association.

It is understood that the subcommittee may seek input from the Facuity in the Contemporary Music &
Technology Program as needed.

The subcommittee will submit its recommendations to the Joint Workload Review Committee by no later
than November 1, 2013,

For clarity, it is understood that neither the subcommittee nor the Joint Workload Review Committee has
the power to bind their respective principles.

Re: Implementation of the new Article 7 Employee Evaluation process

To altow time for the hew Employee Evaluation process, as agreed to by the pariies, to be effectively
implemented, the process outlined in the 2010-2012 collective agreement will remain in place until June
30, 2014.

During that time the joint Selkirk College Faculty Association/Management Evaluation Committee ('the
joint evaluation committee”) will be tasked with:

» Ressarching best praciice with respect to student evaluation of instruction,

e Researching best practice with respect to peer review,

s Developing processes, forms and procedures associated with the new plan and making
recommendations to the VP Education and Students

+ Assisting with the launch of the new process, and

e Other tasks as requested by the VP Education and Students.

The evaluation processes identified in the new agreement (2012-2014) will be take effect July 1, 2014.



Selkirk College
Comprehensive Package
Date: May 1, 2013 Time:

Prior to making recommendations to the VP Education and Students, the Committee will present its
recommendations to the Labour Management Commiltee established by the College and Association
pursuant to the Labour Relations Code.

Once the tasks assigned to the joint evaluation committee as outlined in this implementation process
conclude the joint evaluation committee’s role will revert to the role identified in Article 7.2, Once the
recommendations of the joint evaluation committes are received by the VP Education and Students the
role of the VP Education and Students will revert to the role identified in Article 7.2,

g
o
On behalf of Splkirk College On behalf of SCFA

=

On behalf of PSEA

A s/

Date: %17/ /2B
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Memorandum of Agreement
Local Agreement
Bétween
Selkirk College Faculty Association
And |

Seikirk College

For the term of April 1, 2007 — March 31, 2010

The following memorandum of agreement shall form the basis for the renéwed collective
agreement between the above noted parties.

1.

o)

The parties agree to include all Hems already green-sheeted between the
parties at the sectoral table.

The parties agree to include all items grcen—shéeted between the parties at the
local table,

All other items in the ¢urtent collective agreement not changed during this
round of negotiations will be rolled over into the new agreement.

The parties agree that the issue of initial placement on scale will be dealt with
through College policy, A College-wide ad hoc Committee, inclhuding Union
representatton, will be struck to develop a draft policy and implementation
tools to be approved through the normal College policy approval process,

The parties agree to not renew LOU #1 - Letter of Intent - Job Security; L.OU

#2 Child Care Expenses and et LOU# 7 Aviation Program -
Flying/Simulator Instruction.

The parties agree to renew LOU #9 Music [nstruction,
The parties agree to the deletion of Schedule F - Distance Learning from the

local agreement and substitute the agreed to T.OU titled Remuneration for
Distance {earning Courses.



ST

10.

(IR

12.

vThe prartios agfes 10 refér LGU #8 Rbsmtcmrmg/Rcahgnment Plan to; 1he

te\a’iaw and exuact ﬁ@m the LOU thos’e etemems that ai'e stlll relevant f’or the
purpose ofi mco:pcoratmg them; mto the next collecuve dgreemenit.

The parties agree to refer the discussion of the Employment Insurance’
Premnium Reduction to the Labour Management Commitiee,

The patties agree to have as an agenda item for the Labour Management
Corarittee a diseussion regarding the possible establishmient of a College-
wide Academic Freedom Policy.

The parties agree that time spent by Selkirk College Faculty Association
members doing QOccupational Health and Safety work for the local commiittee
will be considered part of their assigned duty as deseribeéd in the amended
artivle 8.2.2 Workload Assighments,

The employer also commmits to insuring that the local OH&S committee
meetings will be scheduled at a time that is most convenient for all members,
taking into-account the teaching responsibilities of faculty members,

Finally, the parties agree that the chair of the committeg will not be appointed

by tlig employer, but elected by the committee members as is contemplated in
the OH&S Regulations.

The parties mutually agree to remove all outstanding bargaining demands
from the table,
The undersigned parties agree to recommend ratification of this memotandum of

agreement to their respective principals.

,&-.___. a3 -
Signed by the partics at Castelgar, BC onfﬁgb%??ﬁaj@ b, 7007

For the College For the Union
N / | 1:.4.-"' 4 /’ ~ ﬂ”
S 2 /“-*""‘

/

k‘fff?‘f\;\mw*—' Q/ /
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LETTER OF AGREEMENT
between
SELKIRK COLLEGE
(the “Employer”)
and
SELKIRK COLLEGE FACULTY ASSOCIATION

(the “Union")

Re:  Ardicle 9.8.1 — Pension Buy Back

The Employer and the Union acknowledge that the recent Memorandum of Agreement
renewing the 2010-12 Collective Agreement between the parties contained an error with
respect to an amendment to Article 9.8.1 — Pension Buy Back. The employer and the
union agree that the green sheet should have read as follows:

“9.8.1 - Pension Buy Back

The College will match the employee's contribution for three (3) years of
additional pensionable service for work at Selkirk College by employees
who retire between the age of 55 and 65, who have ten (10) years of
service with the College and who are eligible under the Pension (College)
plan.

Employees who wish to apply for this benefit must submit their application
to the College prior to December 1 of the year prior to the fiscal year the
employee wishes to retire.

Enrolment in the College Pension Plan shall be Aas provided in the

Common Agreement »emetme:%n%he—@a%ge—?en&emﬂa&sha&be—as




The Employer and the Union agree that the green sheet signed on 2’13["3[02ha5 no

effect and that Article 9.8.1 will be amended in the 2012-14 Collective Agreement as set
out in this Letter of Understanding.

Date:Zﬂ/ 3 /0é///%

Fof the Wﬁ/
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February 2, 2013

2012 ~ FPSE COMPENSATION TEMPLATE TABLE

between

POST-SECONDARY EMPLOYERS” ASSOCIATION {“PSEA”)
representing those employer-members participating in the
2012 FPSE Compensation Template Table

("the Employers"}
and
FEDERATION OF POST-SECONDARY EDUCATORS OF'BCJ'"F-PSE“)

representing those of its local unions participating {and whose employers are participating) in the 2012
FPSE Compensation Template Table

(FPSE [ocals referred to as "the Unions")

All changes to existing language are indicated by bold text and / or strikethrough where required for
clarity.

The parties listed in Schedule “1" have agreed that the following items will form part of the
Memorandum of Agreement between them for the renewal of the lacal parties’ collective agreements
that expired in 2012, The parties agree to recommend this template to thelr respective principals.

All of the terms of the local coltective agreements that expired in 2012 continue except as specifically

varied below and by the other additions, deletions and/or amendments agreed to during local
bargaining.

1. Article 2 — Harassment

{a) Effective the date of ratification, the Employers and the Unions agree to amend Article 2.1 of
their respective Common Agreement as follows:

“2.1 Statement of Commitment

The colleges and institutes promaote teaching, scholarship and research and the free and critical
“discussion of ideas.

Unions and employers are committed to providing a working and learning environment that
allows for full and free participation of ali members of the institutional community. Harassment
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undermines these objectives and violates the fundamental rights, personal dignity and Integrity
of individuals or groups of individuals. Harassment is a serious offence that may be cause for
disciplinary sancttons including, where appropriate, dismissal or expulsion.

The colieges and institutes have a responsibility under the BC's Human Rights Code to prevent
harassment and to provide procedures to handle complaints, to resolve problems and to
remedy situations where harassment occcurs.

The employer will offer educational and training programs designed to prevent harassment and
to support the administration of the institutional poli¢ies and to ensure that all members of the
institutional community are aware of their responsibility with respect to the policy. The Unions
and Employers agree that attendance is required and will take place during compensated
work time.”

New - Letter of Understanding — Harassment Investigators

Effective the date of ratification of the local parties” Memorandum of Agreement, the Employers
and the Unions agree to the Letter of Understanding — Harassment Investigators which is
attached to this template as Schedule 2", '

BC Provincial PharmaCare Formulary

While not to be included in the local parties’ collective agreements, FPSE and PSEA agree to
continue the discussions and investigation of the BC Provincial Fair PharmaCare Formulary,

3.

New ~ Letter of Understanding — Expedited Arbitration

Effective the date of ratification of the local parties’ Memorandum of Agreement, the Employers and
the Unions agree to the Letter of Understanding — Expedited Arbitration which is attached to this
template as Schedule “3”,

4,

Article 13 — Effect of This Agreement

Effective the date of ratification, the Employers and the Unions agree to add the following to Article 13.3
of their respective Common Agreement:

“Lefter of Understanding — Expedited Arbitration”
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5. Article 16 — Common Faculty Professional Development Fund

-Effective the date of ratification, the Employers and the Unions agree to amend Article 16.3.2 of their

respective Common Agreement as follows:

“16.3.2 Any moenies in the Fund not spent at the end of ere any fiscal year shall be retained by

the employer.-carried forward-to-thefollowing fisealyeas”

6. Article 17 - Term

Effective the date of ratification, the Employers and the Unions agree to amend Article 17 of their
respective Common Agreement as follows:;

“This Agreement shall be in effect from April 1, 26468 2012 to March 31, 2642-2014, and shall
cantinue in force until the renewal of this Agreement.”

7. Letter of Understanding 4 — Respectful Working Enviranment

Effective the date of ratification of the local parties’ Memorandum of Agreement, the Employers and
the Unions agree to amend the Letter of Understanding 4 — Respectful Working Environment of their.
respective Comman Agreement as attached to this template as Schedule “4”:

8. Nicola Valley Institute of Technology

a) Effective the date of ratiflcation of the local parties’ Memorandum of Agreement, the Nicola
Valley Institute of Technology and the Nicola Valley Institute of Technology Employees’
Association {FPSE Local 19) agree to the 2010 — Faculty Common Table” Settiement which is
attached to this template as Schedule “6".

b) Cffective the date of ratificatlon of the local parties’ Memorandum of Agreement, the Emplovyers

and the Unions agree to amend the Letter of Understanding 5 — Variant Applications of Common
Agreement Provisions to the NVIT Parties which is attached to this template as Schedule “5".

9, Article 12 — Salaries

Effective the date of ratification of the local perties’ Memorandum of Agreement, the Employers and
the Unions agree to amend Article 12 of their respective Common Agreement as follows:

{a) "12.1 Provincial Salary Scale

The Provincial Salary Scale is attached as Appendix A.
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(a)

(d)

Effective January 1, 2013, all annual rates of pay in Appendix A of the collective agreement
which were in effect on December 31, 2012 shall be increased hy one percent {1.0%). The new
rates shall be rounded to the nearest whole doliar,

Effective April 1, 2013, all annual rates of pay in Appendix A of the collective agreement which
were in effect on March 31, 2013 shall be increased by one percent (1.0%). The new rates shall
be rounded to the nearest whole dollar.

Effective September 1, 2013 or the date of tentative settlement of the local parties’
Memorandum of Agreement (whichever is later), all annual rates of pay in Appendix A of the
collective agreement which were in effect on August 31, 2013 shall be increased by one percent
(1.0%). The new rates shall be rounded to the nearest whole dollar.

Effective January 01, 2014, all annual rates of pay in Appendix A of the collective agreement
which were in effect on December 31, 2013 shall be increased by one percent {1.0%). The new
rates shall be rounded to the nearest whale dollar.”

The general wage increases listed above are reflected in the revised Provincial Salary Scale which s
referenced in Appendix A" of this template,

{b) “12.2 Secandary Scale Adjustment

12.2.1 Effective January 1, 2013, all steps on secondary scales which were In effect December
31, 2012 shall be increased by one percent {1.0%). The new rates shall be rounded to the
nearest whole cent or dollar as applicable,

12.2.2 Effective April 1, 2013, all steps on secondary scales which were in effect on March 31,
2013 shall be increased by one percent {(1.0%). The new rates shall be rounded to the nearest
whole cent or dollar as applicable,

12.2.3 Effective September 1, 2013 or the date of tentative settlement of the local parties’
Memorandum of Agreement {whichever is later}, all steps on secondary scales which were in
effect on August 31, 2013 shall be increased by one percent (1.0%). The new rates shall he
rounded to the nearest whale cent or dollar as applicable.

12.2.4 Effective January 1, 2014, all steps on secondary scales which were in effect on December
31, 2013 shall be increased by one percent (1.0%). The new rates shall be rounded to the
nearest whole cent or dollar as applicable.

12.2.5 Despite Article 12.2.1, above, local parties may elect to revise secondary scales to the
extent possible within a weighted average of the salary increases specified in Acticle 12.2.1.”

(c) “12.6 Faculty Administrative Stipends
Stipends currently in place for faculty administrative positions that are occupied by employees
covered by this Agreement shall be increased as follows:
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a) 12.6.1 Effective January 1, 2013, by one percent (1.0%). The new rates shall be rounded to
the nearest whole cent or dollar as applicable,

h) 12.6.2 Effective April 1, 2013, by one percent {1.0%). The new rates shall be rounded to the
nearest whole cent or dolar as applicable.

¢} 12.6.3 Effective September 1, 2013 or the date of tentative settlement of the local parties’
Memorandum of Agreement (whichever is later), by one percent (1.0%). The new rates shall
be rounded to the nearest whole cent or dollar as applicable.

d} 12.6.4 Effective January 1, 2014, by one percent (1.0%). The new rates shall be rounded to

the nearest whole cent or dollar as applicable.”

10. Sectorat Non-regular Research Project

While not to be included in the focal parties” collective agreements, PSEA agrees to assist FPSE in the
collection of data from the HRDB and PSEA member institutions regarding non-regular faculty. This data
may also be used by FPSE to make recommmendations to the HRDB Steering Committee regarding new
data elements relating to non-regular faculty. This agreement will expire on March 31, 2014.

i1, Northwest Community College

The Notthwest Community College and the Academic Workers’ Union {FPSE Local 11) agree that the
tentatlve agreement which renews the 2007-2010 collective agreement will be submitted for ratification
priof to submitting the memorandum of agreement which includes this template agreement faor
ratification. :

12, Housekeeping

Effective_the-date. of ratification of the-local parties- Memer—and—um*of*Agrﬂementrt-he*Emplo-yers- and
the Unlons agree to the following housekeeping amendments to their respective Common Agreement:

{a) the parties by mutual agreement, agree to delete old effective dates throughout their
respective Common Agreement where they no longer carry any effect;

(b} renew LOU 1: JADRC;

{c} renew LOU 2: Employee Security and Regularization;

(d} renew LOU 3: Partial Sick Leave and Partial Disability Benefits;
(e} renew LOU 6: 2001 Local Negotiations;

(f} renew LOU 7: Salary Stipend;
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{g) any other housekeeping iterns mutually agreed to during the drafting of the agreement.

The date of ratification will be the date the parties to a local agreement conclude the ratification of their

Memorandum of Agreement which includes the FPSE Compensation Template. The ratification process
includes ratification by the PSEA Board of Directors.

All proposals not contained in this Memorandum are considered withdrawn without prejudice.

Signed by the parties at Vancouver, British Columbia, on the gz day of @'ngﬂg‘b 2013.

FOR THE PARTICIPATING EMPLOYERS:

/2

FOR THE PARTICIPATING UNIONS:

PSEA, Chaif

P

Anita Bleick, PSEA, CEQ

FPSE Local 4, DCFA

\CXtr? )
y{%éﬂ 6, CORFA

FPSE Local 9, OCFA

gl —

FPSE Local 10, SCFA

Do Cqoe. ol a )

FPSE Local 11, AWU

Ay B

FPSE Lol 12, CCFA
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Ena Mritd

FPSE Local 15, VCCFA

FPEELocal 16, NiCFA )

f
S

N

FPSE Local 19, NVITEA
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SCHEDULE 1

Parties

Camosun College / Camosun College Faculty Association (FPSE Local 12)

College of New Caledonia / Faculty Association of the College of New Caledonia (FPSE Local 3)
College of the Rockies/ College of the Rackies Facult\;f Assoclation {FPSE Local 6)

Douglas College / Douglas College Faculty Association (FPSE Local 4)

Nicola Valley Institute of Technology / Nicola Valley Institute of Technology Employees’
Association (FPSE Local 19)

North Island C;jllege/ Morth Istand College Faculty Association (FPSE Local 16)
Northwest Co;nmunity College / Academic Warkers' Union (FPSE Local 11)
Okanagan College / Okanagan College Faculty Association (FPSE Local 9)
Sefkirk College f Selkirk Coliege Faculty Association {FPSE Local 10)

Vancouver Community College / Vancouver Comynunity College Faculty Association (FPSE Local
15)
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SCHEDULE 2

LETTER OF UNDERSTANDING

i

Re: Harassment Investigators

The parties will form a committee consisting of not more than three (3) members appainted by FPSE,
and an equal number of management appointments to discuss the skills and abilities required of
harassment investigators. Specifically the committee will discuss the training and/or experience
reguired for individuals to be added to the list of investigators in Appendix B of the Common
Agreement.

Where the parties mutually agree, individuals completing the approved training program will be added
to the list of investigators. These individuals will be the first called for investigations in accordance with

“ their areas of expertise, knowledge, and experience.

The Committee shall begin meeting by May 1, 2013 and complete their duties by June 30, 2013,

The committee will make recommendations to their principals. Any recommendations to be adopted by
the parties are subject to ratification by the partles” principals.

Page 9 of 26
2012 FPSE Compensation Template Table Memorandum of Agreemeant




SCHEDUILE 3

LETTER OF UNDERSTANDING

Re: Expedited Arbitration

Effective the date of ratification, the parties agree that the following expedited arbitration process will
be used for the resolution of grievances: .

1. Expedited Arhitrations

Where a difference arises at an institution relating to the interpretation, application or administration of
a local agreement, including where an allegation is made that a term or condition of a local agreement
has been violated, either of the local parties may, after exhausting the steps of the grievance procedure
under the local agreement, notify the other local party within ten (10) calendar days of receipt of the
last grievance step reply, of its deslre to arbitrate and 1o submit the difference or allegation to expedited
- arhitration before a single arbitrator.

2. Issues for Expedited Arbitration

{a) All grievances except those refating to the following shall be resolved by expedited
arbitration:

i. Dismissals;
ii. Suspensions in excess of five {5) working days;
iii. Policy grievances;
iv. Grievances requiring substantial interpretation of a provision of the collactive
agreement;
v. Grievances requiring the presentation of extrinsic evidence;
vl, Grievances where a local party intends 1o raise a preliminary objection;
vii. Grievances arising from the duty to accommodate; and
vili, Grievances arising from the interpretation, application and administration of the
Commaon Agreement, including but not limited to, the application of Article 13.4,
of the Common Agreement.

(b} Those grievances not suitable for resolution at expedited arbitration, as listed under section
2 (a) above, may be referred fo arbitration under the provisions of the focaf agreement.

{c) By mutual agreement, a grievance falling into any of the categories as listed under section 2
(a) above, may be placed into the expedited arbitration process.
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3. Expedited Arbitrators

The following arbitrators shall be selected on the basis of the person who is avaitable to hear the

grievance within ten {10) calendar days of appolntment, on a rotating basls.

» Kate Young

»  Colin Taylor

# John Hall

s Mark Brown

»  Marguerite Jackson
» Joan Gordon

If none of the listed arbitrators is available within ten (10) days, the local parties shall agree to another
arbitrator who is avaltable within ten (10) days of appointment.

4, Process

As the process is intended to be expedited, lawyers shall not be retained to represent either local party.
This does not preclude either local party from using staff who may be lawyers.

5. Agreed Statement of Facts

The local partles shall develop an agreed statement of facts and shall exchange reliance documents prior
to the hearing. Disclosure of relevant or potentlally relevant documents (s a mutual and ongoing
obligation befare and during the particular hearing.

6. Written Submission

By mutual agreement, written submissions may be used in place of a hearing. Submissions shall be in
standard format and will not be more than ten (10} pages long.

7. Procedure

All presentations shall be short and concise and are to include a comprehensive opening statement, The
local parties shall make limited use of authorities during their presentations.

8. Mediation

a) Prior to rendering a decision, the arbitrator may assist the local parties in mediating a
resolution to the grievance.

b} Where mediation fails or is not appropriate in the opinion of the arbitrator, a decision shall
be rendered as contemplated herein.
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9, Issuance of Decision

The decision of the arbitrator Is to be completed on the agreed form and mailed to the local partles
within three (3) working days of the hearing.

10. Status of the Decision

a)

b)

¢)

d)

11, Costs

a)

b)

All decisions, including mediated settlements, under this expedited arbitration process are
fimited in application to the particidar dispute and are without prejudice. The decisions
shall have no precedentiai value and shall not be referred to in any subsequent proceeding.
The expedited arbitrators shall include statements to this effect at the beginning of thelr
decislon.

All settlements of proposed expedited arbitration cases made prior to an expedited hiearing
are also without prejudice and have no precedential value,

The decision or award, inc[uding mediated settlements, is final, binding, and conclusive. it is
understood that it is not the intention of either party to appeal a decision of an expedited
arbitration proceeding.

Should the local parties disagree as to the meaning of the decision or award, including
mediated settlements, elther party may request that the arbitrator clarify the decision.

The local parties shall equally share in the costs of the fees and expenses of the expedited
arbitrator,

Hearings shall be conducted at the institution or at the offices of the local union where
passible to minimize costs.

12. Authority of Arbitrator

The expedited arbitrator shall have the same powers and authority as an arbitration board established
under the provisions under the Labour Relations Code.
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SCHEDULE 4
LETTER OF UNDERSTANDING 4

RESPECTFUL WORKING ENVIRONMENT
1. Preamble
The parties recognize that mutual understanding and respect are fundamental to achieving a

collaborative and positive working relationship, which Is the cornerstone of an effective environment
in which emplavers and employees work.

The partles further recognize that certain types of conduct, such as irappropriate—behaviour,
interpersonal conftict and bullying in the workplace may—be—inappropriate create barriers to these
ohjectives and result in both financial and relational costs.

Examples of financlal costs include, but are not limited to increased sick leave usage, Increased short
ternv and long term disability leaves, workers' compensation claims, decreased levels of performance,
and the costs associated with investigations, grievances, mediations, arbitrations, and hurnan rights
complaints as well as recruitment and retention costs.

Examples of relational costs include, but are not limited to, the loss of personal digim as well as the
loss of both trust and respect for individuals and the institution,

2. Mandate

Further to Article 2 - Harassment, the parties agree that, jn addition to the educational @nd training

programs currently offered by the employer, they localpartes—where—mutuallyagreeable; may
developjeintinhtiativesto-informand-trainemployeesand will:

(a} Jointly develop and offer mandatory educational and training programs at each institution,
designed to:

(i the—ldentification—and—reduction—uf enhapce understanding of inappropriate
Interpersonal conflict and bullying, and the effects thereof in the workplace;

(i) ensure that all members of the jnstitutional community are aware of their resources
and responsibilities with respect to nterpersonal confiict and bullying: and

(i} actively promote the development and maintenance of a respectful workplace
environment,
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{b) review local and common collective agreement fanguage with the goal of standardizing the
harassment language and haymonizing procedures across the post-secondary sector.

3. Committee Timelines

The Commitiee established under the Letter of Understanding re: Harassment Investigators will be
used for this purpose., The dates for the Committee to begin meeting and to complete their duties
under that Letter of Understanding will also apply, hut may be extended by mutual agreement.

3———Localloint Rrocess
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( ~n SCHEDULE 5

LETTER OF UNDERSTANDING 5

VARIANT APPLICATIONS OF COMMON AGREEMENT PROVISIONS
TO THE NVIT PARTIES

1. The patties recognize that NVIT is a unique Aboriginal provincial institute with a mandate to
teach Aboriginal curriculum, maintain Aboriginal culture, valves, and traditions, and accordingly
has a preference for hiring Aboriginal employees. Therefore the parties agree that NVIT is
subject to the following vartations of this agreement:

1,1 The parties agree that Article 3.5.2 Union Leave will be applied in the following way:

111 NVIT will provide a bank equivalent to one quarter full time equivalent
per annum at normal faculty replacement costs as per local Article
35.2.1.5

112 The bank will be established each April 1st to fund this leave for the

upcoming fiscal year.

113 Subject to employer operational requirements, The NVITEA will request
a draw down on the bank and will inform the employer which union
A5 member and when the leave is requested. The draw down wil] be based
(:' v . on replacement costs,
114 Requests under this Article will not be unreasonably denied.

1.2 The parties agree that Ariicle 6.1 Employee Security and Regularization, and Article 8.5
Contracting Out, does not apply to NVIT, For clarity the parties agree that Articles 6.4
Targeted Labour Adjustment and 6.6 Education Technology/Distributed Learning do
apply. The parties agree that Article 6,1 Employee Security and Regularization and
Article 6.5 Contracting Out may be opened at the local table.

13 The parties agree to include Article 6.2 Program Transfers And Mergers, and Article 6.3
Registry of Laid Off Employees subject to NVIT's continued right to exercise a preference
for hiring people of Aboriginal Ancestry.

1.4 "The parties agree to a variation of Article 7 Leaves subject to Section 2 below.

1.5 The parties agree to a variation of Article 3 Benefits subject to Sections 3 and 4 below.

2. The Parties agree that NVIT be exempted from Article 7.6 Bereavement Leave and 7.7 Famlly
Niness Leave.
(b
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For clarification, the parties agree that local Articles 23.1.1, 23.1.5, 23.1.6, 23.1.7, and 23.5
remain in effect.

The parties agree to include Article 7.12 Exchange Leave, subject to NVIT's continued right to
exercise a preference for hiring people of Aboriginal ancestry.

The parties agree that Article 7.11 Public Duties may be applied to public duties that include
First Nations governance and Aboriginal community boards.

- Upon ratification of the local collective agreement Article 9 (Health and Welfare) provisions will
come into effect upon the flrst day of the first month followlng the fifleenth day after
ratification,

The parties recognize the employees of NVIT who are "status” as defined in the Indian Act often
have health and dental coverage provided by indlan and Northern Affalrs Canada (INAC). Those
employees who have this coverage may choose to opt out through the signing of a waiver of the
health, dental and emergency travel benefits provided by NVIT as part of its benefits plan. Those
employees who have INAC coverage and who choose to opt out shall receive 2% of their gross
earnings on each paycheque in lieu of benefits.

The Parties agree that Article 30.3 of the NVIT local agreement remains in force.

Agreement-does-not-apply-to-the NV -suppartstaffh Support staff salary: The parties agree to

the following: _
al  Effective January 1, 2013, all anpual rates of pay in_Article 34,1 of the NVIT/NVITEA

collective agreement_ which were in effect on December 31, 2012 shall be increased by
one percent {1.0%). The new rates shall be rounded to the nearest whole dollar.

b} Effective April 1, 2013, all annual rates of pay in Article 34.1 of the NVIT/NVITEA
collective agreement which were_in effect on the day preceding shall be increased by
cne percent (1.0%). The new rates shall be rounded to the nearest whole dollar.

c) Effective September 1, 2013 or the date of tentative settlement of the [ocal parties’

: Memorandum of Agreement [whichever is later), all annual rates of pay in Article 34.1 of
the NVIT/NVITEA collective agreement which were in effect on the day preceding shall
be increased by one percent (1.0%). The new rates shall be rounded to the nearest
whole dollar.

df  Effectve Ian&aftg L, 2014, alt apnual rates of pay in Article 34.1 of the NVIT/NVITEA
collective agreement which were in_effect on_the day preceding shall be increased by
one percent {1.0%). The new rates shall be rounded to the nearest whole dollar.
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2010 — Faculty Common Table

SCHEDULE 6

2010 — FACULTY COMMON TABLE

between

POST SECONDARY EMPLOYERS' ASSOCIATION ("PSEA™)
representing those employer-members participating in the Faculty Common Table

("the Employers")
and

LOCAL UNIONS WITHIN THE FEDERATION OF POST SECONDARY EDUCATORS ("FPSE™)
participating {(and whose employers are pariicipating) in the Faculty Common Table,

and

BRITISH COLUMBIA GOVERNMENT AND SERVICE EMPLOYEES' UNION (“BCGEU")
representing those of its local unions participating (and whose empioyers are participating} in
the Faculty Common Table

(FPSE and BCGEU together referred to as "the Unlons")

The parties have agreed that the following items will form part of the Memorandum of
Settlement between them for the Faculty Common Agreement. The parties listed in Appendix A
agree to recommend this Memorandum of Agreement to their respective principals.

All changes to existing language are indicated by bold, italicized text and / or strlkethrough
where required for clarity.

All of the terms of the 2007-2010 Faculty Common Agreement continue except as specifically
varied below.

1. Protected Grounds — BC Fluman Rights Code

Effective the date of ratification, the Employers and the Unions agree to amend the fmal
paragraph of Article 2.2.1 Definitions as follows:

“As of this date, the grounds protected against discrimination by BC's
Heaman Rights Code [R.S.B.C. 1996 .20} are age, race, cofour,
ancestry, place of origin, political belief, religion, marital status, family
status, physical or mental disability, sex, sexual erientation and, in the
case of employment, unrelated criminal convictions.”
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2010 — Faculty Common Table

s

2. Mediation - &

ety

Effective the date of ratification, the Employers and the Unions agree to amend Article 2.3.3 as
foliows:

“2.3.3 Mediation
When a complaint is received by the employer involving an individual covered by this
collective agreement, whether as a complfainant or respondent, the local parties will

initlate a mediation procedure at the bargaining unit level. The mediation process is the
recommended avenue of resolution.”

3. Terms of Reference for Investigators

. Effective the date of ratification, the Employers and the Unions agree to amend Article 2.3.5 as
follows: :

“2.3.5 Terms of Reference of the lnvesﬁgator
(a) The purpose of the investigator will be to ascertain facts.
(b) All persons guoted in the investigation will be named by code
initials-determined by the Investigator fo preserve
confidentiality. o
) &
(€ The report of the Ihvestigator will be given, in confidence, to the -

union{s) and the employer. It is the responsibility of the employer
to forward a copy of the report to the complainant and the alleged
harasser. The employer will state, in a covering letter, that the
report is confidential. The report should refer to individuals
involved by code fnitials only. However, a feference key will be
provided to the employer and the union{s) for internal use. This
practice should be repeated af any subsequent arbitral
proceeding.”

4, Labour Adjustment Strategies: Workplace Organization

Effective the date of ratification, the Employers and the Unions agree to amend Article 6.4.2.1
by deleting “fh) Trial retirement” from the list of labour adjustment strategies offered by
institutions:
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2010 — Faculty Common Table

5. Donor Leave

Effective the date of ratification, the Employers and the Unlons agree to add a new Atticle 7.9 to
read as follows:

“An employee who is donating bone marrow or an organ is eligible for leave for
the purpose of such donation. An employee on such leave may apply for sick
leave and/or short-term disabllity benefits as applicable.”

The current Article 7.9 (Jury Duty and Court Appearances), 7.10 (Public Duties), 7.11

"(Exchange Leave), and 7.12 (Deferred Salary Leave) will be re-numbered to follow the new

Article 7.9 Donor Leave,

6. Joint Committee on Benefits Administration

Effective the date of ratification, the Employers and the Unions agree to amend Atticle 9.1.2 by

adding a new Article 9.1.2 (e) to read as follows:

“Training for local Joint Rehabilitation Committees.”

7. Joint Rehabilitation Committee (JRC)

Effective the date of ratification, the Employers and the Unions agree to add a new Article 9.3.6
to read as follows:

“Disability benefits plan members shall establish and maintain a .Joint
Rehabilitation Committee (JRC} with up to two (2) representatives appointed by
the Union and up to two (2) representatives appointed by the Employer.

The operation of the JRC Is subject to the ferms and conditions of the disability
henefits plan.”

The current Article 9.3.6 will be re-numbered to 9.3.7.

8. Common Faculty P!jofessional Development Fund

Effective the date of ratification, the Employers and the Unions agree to move the content of
Letter of Understanding 6: Common Faculty Professional Development Fund into the body of
the Faculty Common Agreement as Article 16 to read as follows:

“1. Purpose

A4 The Common Faculty Professional Development Fund ("the
Fund”) is in support of various types of professional development
activities. Such professional development is for the maintenance
and development of the faculty members’ professional
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2. Process
2.1.1

3. Fund
3.1
3.2

competence and effectiveness. The purpose is to assist facuity
to remain current and active in their discipline and program. The
Fund is not meant to replace any existing development or
educational funds.

The local parties will mutually agree on a process and criteria for
the review and adjudication of employee applications to the
Fund. The process will include the recommendation of
adjudicated applications to the applicable senior administrator.
The seniar administrator is responsible for the final approval of
applications.

The Fund will be set at point six of one percent (0.6%) of faculty
salary for each institution.

Any monies in the Fund not spent ai the end of one fiscal year
shall be carried forward to the following fiscal year.

Note: The effective date of this provision for Okanagan College/Okanagan College
Faculty Association will be April 1, 2012.”

9. Term

Effective the date of ratification, the Employers and the Unions agree to amend Article 16 Tern

as follows:

“This Agreement shall be in effect from April 1, 200¢ 2010 to March 31, 2048 2072, and
shall contlnue in force until the renewal of this Agreement.”

10. Joint Reauest to the Human Resources Database (HRDB) Steering Committee

While not to be inciuded in the Facully Common Agreement, the parties to this agreement
request that the HRDB Steering Committee convene a meeting to discuss the following:

. The data elements currently being reguested for submission by the institutions.
. The data elements being reported by the institutions.
. Suggestions by any party for ehanges to the data elements.
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11. Joint Committee on Benefits Administration

While not to be included in the Faculty Common Agreement, the Employers and the Unions
agree that the Joint Committee on Benefits Administration (JCBA) will continue to discuss the
following:

+ Joint Agent of Record
¢ Benefits trust
s Tendering of the carrler contract

The JCBA wilt conclude its work on these matters no later than March 31, 2012. This date may
be extended by mutual agreement of thie parties.

The JCBA will report its findings to the parties’ respective principals for consideration.

12. Housekeeping

Effective the date of ratification, the Employers and the Unions agree fo the following
housekeeping amendments:

(a) update the definition of “Agreement” or “Common Agreement” and “Ratification”
by amending the date to read “April 23, 2010";

{(b) update Article 13.3 by deleting “Article 3.4 Contract Training and Marketing
Society”, :

(c) amehd Article 13.3 by renumbering "Article 6.7 — Educational Technology /
Distributed Learning” to read "Article 6.6 — Educational Technology / Distributed
Learning”,

(d) renew LOU 1; JADRC;

(e) renew LOU 4: Partial Sick Leave and Partial Disability Benefits;

{fi renew LOU 5. Respectful Working Environment, by amending the date in section
4 "Expiry of this Letter” to read “April 1, 2010";

{g) renew LOU 8: Variant Applications of Common Agreement Provisions to the NVIT
Parties;

{h) renew LOU 9: 2001 Local Negotiations,
(i) renew LOU 12: Salary Stipend,
(i) re-number “Article 16: Term” as "Article 17: Term”;

(k) delete LOU 3: Caps on Placement on Salary Grid;
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() delete LOU 6: Common Facuity Professional Development Fund;

(m) delete LOU 7: Joint Review Process of Health and Welfare Benefits (Article 9.2 &
9.3);

(n) delete LOU 10: Proposals Moved to Local Bargain'ing;

(0) delete LOU 11: Benefits Issues for Discussion by JCBA,

{p) delete LOU 13: Financial Incentive;

(q) delete LOU 14: Fiscal Dividend;

() amend LOU 2 by changing “2007" to read “2001” in the last sentence to correct
an error that occurred during the drafting of the 2007 — 2010 Commen

Agreement; :

(s) replace college and institutes with "institution" by mutual agreement during the
drafting of the 2010 Common Agreement; ‘

{t) Amend the definition of "institution" to read “Institution” means a posf-secondary
institution that has ratified a Collective Agreement that includes this Common
Agreement.”; and

(u) any other housekeeping items mutually agreed to.
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b The date of ratification will be the date the parties to a local agreement conclude the ratification
of the local portion and the Common Agreement portion of their 2010-2012 collective
agreement. The ratification process includes ratification by the PSEA Board of Directors.

All proposals not contained in this Memorandum are considered withdrawn without prejudice.

Signed by the Parties at Vancouver, British Columbla, on the December 15, 2011.

For the Employers: For the Unions:
Rob D'Angelo, Co-Chair , Jeff McKell, FPSE Staff
Anita Bleick, Co-Chair Nanci Lucas, Co-Chair, FPSE
Chris Rawson, Okanagan College Janet Seccia, BCGEU Staff

[' |

G lan Brindle, Camostn College Stu Seifert, Co-Chair, BCGEU
Gary Leier, Selkirk College lan McAlpine, BCGEU Local 709

Cam McRobb, BCGEU Local 707

John Turner, BCGEU Local 710

Steve lverson, BOGEU Local 701

Anne-Marie Merkel, BCGEU Local 712
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Sheldon Clare, FACNC

Leslie Molnar, CORFA

MNolan Fretz, OCFA

Lui Marine(li, SCFA

Sheree Ronaasen, AWU

Darryl Ainsley, CCFA

Anne Cumming, NICFA

Matt Pasco, NVITEA
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APPENDIX A

Camosun College / Camosun College Faculty Association FPSE Local 12/ BCGEU
Local 701

College of New Caledonia / Facuity Association of the College of New Caledonia FPSE
Local 3 '

College of the Rockies / College of the Rockies Faculty Association FPSE Local 6
North Isfand College / North Island College Faculty Association FPSE Local 16
Northern Lights Coliege / BCGEU Local 710

Nicola Vélley Institute of Technology / NVIT Employees‘ Association FPSE Local 19

Northwest Community College / Academic Workers' Union FPSE Local 11/ BCGEU
Local 712 )

Okanagan College / Ckanagan College Faculty Association FPSE Local 8/ BCGEU
Local 707

Selkirk College / Selkirk College Faculty Association FPSE Local 10/ BCGEU Local 709
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Appendix "A” -

APPENDIX A

PROVINCIAL SALARY SCALE

p 3 34053 s 8::{;95:1 s 85753 $ 86,611

2 $ 78,750 $ 79,538 $ 80,333 S 81,136

. 3 5 73,354 5 74088 $ 74829 | § 75577
[ 4 $ 70,352 $ 71,056 S 71,767 $ 72,485
5 %8 67,775 $ 68,453 $ 69,138 $ 69,829

6 | S 6519 $ 65851 S 66510 | S 67,175

y S 62,622 $ 63,248 S 63,880 $ 64,519
8 $ 60,045 $ 60,645 § 61,251 S 61,864

9 S 57,468 S 58043 § 58623 | S 59,200

10 S sagol | 5 s5aa0 | § 55994 | § 5655

'11 § 52,315 | $ 52,338 $ 53,366 | $ 53,900

* or the date of tentative settlement of the local parties’ Memorandum of Agreement (whichever s

later).
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